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EDITORIAL
RECOGNITION AND OUR TASKS 

The Central Head quarters of NFTE-BSNL ap-
preciates the efforts of one and all for placing the 
Union in Recognized position. The CHQ is aware of 
the tasks and the challenges in the coming period. 
NFTE- BSNL will not let any chance to build broad 
based telecom workers movement and will be part 
of mainstream working class movement whenever 
time demands the same. 

There are issues that need our attention for 
the viability of BSNL. We come to know that the 
issue of returning BWA spectrum amount is only on 
instalments from the DOT like 100 cr, 830 cr and 
this time 2200 cr. We have to get back the balance 
amount at the earliest. We appreciate the efforts 
of our management for getting refund of overpaid 
IT from the department of income tax. We have to 
urge the management to get all Government pro-
jects fully like NOFN, separate Defence spectrum, 
North East development etc. to augment our rev-
enue. 

Our sales and marketing network should be re-
vamped by training our employees and by second  
restructuring of cadres as per the new commercial 
business environment. Our CSCs should be face 
lifted and our employees having direct interface 
with customers should be made to feel their impor-
tance that they are real signboards of BSNL. 

There are other important employees' issues 

that need unified broader actions. The issue of 
Wage Revision is the time consuming job and 
we have to rise above any kind of partisan at-
titude to face that tough job. The issue of 78.2 
for pension and pension revision and above 
all protection of Government pension from the 
consolidated fund all need our consistent atten-
tion and action. Our persistent effort to get HRA 
on 78.2 is getting attention of management and 
we expect orders for the same. 

The issue of protection of our Jobs on ac-
count of Deloittee as well as the implementa-
tion of draconian 55 II b should be fought and 
ensured. The detrimental effects of cabinet de-
cision to form Tower Corporation and Merger 
of MTNL should be offset and the interests of 
BSNL and its employees should be taken care 
of. There are number of other issues like setting 
right of ill effects of NEPP- scoring concession 
to SC ST employees and stagnation in various 
cadre. 

We should strengthen our bonds with our 
alliance unions SEWA-TEPU-PEWA and form 
District level / state level forum in the model of 
CHQ. Once again our CHQ salutes all our lead-
ers and alliance leaders for their immense hard 
work during the time of 7th membership verifi-
cation. 

"We are very much thank full to employees of BSNL, who supported 
and voted in favour of NFTE BSNL in Seventh membership 

verification held on 10-5-2016. We will continue to work hard for the 
betterment of company as well as employees"

NATIONAL EXECUTIVE COMMITTEE MEETING IS SCHEDULED 
TO BE HELD ON 13th & 14th JULY 2016 AT NEW DELHI
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Minutes of the 34th meeting of the National 
Council held on 10th March, 2016 under the 

chairpersonship of Director (HR), BSNL Board. 
No. BSNL/39-3/SR/2015 Dated, the 16th May, 2016
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The 34th meeting of National Council was held 
at 11:00 AM on 10th March, 2016 in the Confer-
ence Hall, 9th Floor, Bharat Sanchar Bhavan, New 
Delhi. The list of participants is available at Annex-
ure-I. 

2. At the outset PGM (SR) greeted the Chair-
person National Council, Leader Staff Side, Secre-
tary Staff Side and all other members of National 
Council and stated that due to administrative rea-
sons there was a delay in holding 34th National 
Council meeting. He hoped the agenda items of a 
meeting would be discussed in cordial atmosphere 
so that constructive/positive statements/results 
would emerge at the end of the meeting. He ap-
preciated the contributions of recognized unions 
in successfully implementing SWAS in BSNL and 
stated that due to such collective efforts, signs of 
improvement in financial condition of BSNL are 
now perceptible. 

3. Director (HR) in her opening address ex-
tended warm welcome to all the participants of 
National Council. She informed that with the coop-
eration of all to work as a team, the perception of 
customers towards services offered by BSNL has 
been started improving and now the company is 
at threshold of recovery. She suggested that is-
sues raised by the staff side may be segregated/
prioritized and old and complex issues already 
discussed/deliberated at length and which could 
not be settled in near future may be put on hold 
for some time so that deliberations on new issues 
could be held. 

4. Leader, Staff Side assured that the staff is 
ready to contribute their maximum provided that 
management also ensure sufficient supply of ma-
terials in the field. He specifically mentioned two 
states viz. J&K and Tamil Nadu which had suffered 
the brunt of recent natural calamities and need 
supply/replacement of damaged equipments. He 
mentioned that now financial conditions of the 
company have started improving, therefore, their 
demands like payment of PLI and HRA on 78.2 pay 
may be considered by the management. Thereaf-

ter, he referred to some other items, viz. - 
* Superannuation benefit for Direct Recruit em-

ployees, 
* Designation change orders for four agreed 

posts may be issued at the earliest 
* Ex serviceman may be given past service 

benefit for promotion to JTO 
* Option of trained RMs to become TMs 
* Shortage of staff in A&N circle which is one of 

the profit making circle. 
* Placing Temporarily placed RM to avoid re-

covery and pension reduction, protecting at least 
loss of those who got NEPP at their stagnation 
stage 

* Departmental examinations may be held pe-
riodically/regularly 

5. Secretary, Staff side welcomed the Chair-
person, National Council; Leader, Staff Side and all 
other members of National Council and expressed 
his gratitude to them for their constructive contri-
bution in the fruitful discussions held during the 
National Council meetings after 6th membership 
verification. He mentioned following important is-
sues to be sorted out urgently, viz. - 
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* The proceedings of the National council 
meetings are not being properly recorded and sug-
gested that a official proficient in shorthand may 
be deputed in future National Council meeting for 
recording the proceedings of the meeting. 

* Unions/Association are successfully motivat-
ing the employees for implementing the SWAS 
programme in BSNL but in some of the circles ad-
ministrations are not taking adequate measures. It 
is suggested that Corporate Office may take feed-
back from the heads of circles on implementation 
of SWAS. 

* Anomalies and issuing of Presidential Orders 
to the Telecom. Mechanic directly promoted from 
TSMs. 

* Staff side is registering their protest against 
reduction of pension contribution from 6% to 3 % 
and demanded that this may be reviewed in the 
next year. 

* Management Trainee exam is being inordi-
nately delayed. 

* Notification of the LICE for JTO(T) for the 
vacancy year of 2013-14 fixed on 22 May 2016 is 
welcomed by the staff side and it was requested 
that dates for LICE JTO (T) for the year 2014-15 & 
2015-16 may also be fixed/notified at the earliest. 

* Past army service of Ex-servicemen may be 
counted for making them eligible to appear in forth-
coming JTO(T) LICE 

* Special Board meeting of BSNL Board may 
be held for settlement of pending HR issues like 
Change of Designation, Pension Contribution to 
Directly recruit employees etc. 

* Review of result of JTO(T) LICE 2013 
* Relaxation to SC/ST employees in Depart-

mental Exams. 
* Instructions issued for implementation of 

CDA Rule 55(11) in BSNL are demoralizing the 
employees therefore appropriate action may be 
taken to remove their apprehensions about these 
instructions. 

* Officials having requisite qualification may be 
allowed to appear in various departmental exams. 

* 2nd & 4th Saturday of every month may be 
declared as holiday in field units of BSNL 

6. Director(HR) replied that all the issue raised 
by the Leader Staff Side & Secretary Staff Side will 

be appropriately addressed by the Management. 
7 Thereafter, the agenda items were taken up 

for discussion. 
7.1 Payment of allowances based on 78.2% 

IDA merger. 
Staff side demanded that since the financial 

condition of the company has started improving, all 
allowances should be paid on 78.2% IDA merger 
pay. Management side replied that this issue/de-
mand for revising the allowances on 78.2 % IDA 
pay in phased manner is under active considera-
tion. 

7.2 Timely allotment of funds by the Corpo-
rate Office to the circles, for payment of GPF 
advance. 

The management side replied that they are 
taking all possible steps for timely release the pay-
ment from DoT. The staff side expressed their sat-
isfaction over the explanation/efforts made by the 
management and strongly opposed any move for 
handing over the payment of GPF to the DoT. 

7.3 Steps to safeguard damages caused to 
BSNL's cable network, by various government 
agencies. 

Staff side criticized that in most of the places 
where BSNL Cables are damaged, the local ad-
ministration is not taking appropriate preventive 
and remedial action like filing of FIR etc. They de-
manded that corporate Office may ensure that all 
possible steps are taken to prevent damage to ca-
bles by various agencies. 

Management side replied that comprehensive 
instructions for monitoring/checking damages to 
BSNL's cable network will be issued. 

7.4 Rolling out of 4G mobile network by 
BSNL. 

Staff side members stated that BSNL is lagging 
behind in the mobile segment, vis-a-vis the private 
operators specially in launching of 4G mobile ser-
vice. They demanded that BSNL should immedi-
ately take steps like procurement/fiberlaisation of 
spectrum for providing 4 G Services. 

Officers from concerned unit explained the sta-
tus of 4 G mobile service by BSNL and staff side 
was requested to take up this issue with concerned 
Director (CM). BSNL Board for getting the com-
plete reply on this issue. 
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7.5 Payment of HRA to the BSNL staff on 
the basis of 78.2% IDA fixation benefit. 

This issue has already been discussed along 
with issue/item no. 7.1 7.6 Skill development of 
Non-Executive employees. 

The staff side demanded that in-service train-
ing in new and modern technology viz. Broadband, 
Wi-Max, WI-Fi etc. may be imparted to non-exec-
utive employees so that their services could be 
gainfully utilized in BSNL. They also stated that 
non-executives are not provided access/password 
of ERP work and they are asked to perform ERP 
job through password/access allotted to the execu-
tives. 

Management side replied that this issue will be 
discussed in the meeting of GM(Admn./HR) of all 
circles with Director(HR) scheduled to be held in 
April 2016 in BSNL CO. 

During the discussion DGM(Trg.) also in-
formed that with a view to promoting skill devel-
opment, 15000 officials from 7 Circles viz. Assam, 
Andaman & Nicobar, A.P., Haryana, Karnataka, Ta-
mil Nadu and J&K has been identified and details 
from remaining circles are being collected. 

7.7 Non-settlement of Rule 8 (Intra-Inter cir-
cle) transfers of Non-Executive employees spe-
cially TTAs, TMs and Sr.TOAs(G) etc. 

The Staff Side stated that considerable difficul-
ties are being faced by non- executive employees 
in the Intra and Inter-circle transfers in respect of 
TTAs, TMs and Sr.TOAs (G). Though BSNL HQR 
vide No.250-7/2007-Pers-111 dated 07.04.2010 
has issued orders but the requests of such catego-
ry of staff specially women are not acceded to due 
to which they are not able to join their spouses and 
parents even after completion of 3 and 5 years of 
service in such areas causing untold suffering to 
them. Instances are also available when the field 
units even do not forward their applications to cir-
cle office. 

Management side replied that new TTAs and 
JTOs are being recruited shortly and this will re-
solve/settle the demand considerably. Further it is 
also clarified that in order to make processing of 
transfer request transparent, some changes have 
already been made in the ERP and further modifi-
cation/improvement to incorporate all types trans-
fers, provision in ERP are being undertaken by the 
concerned branches. 

7.8 Reduction, rationalization and redesig-
nation of Cadres in respect of Telecom Facto-
ries, Stores, Civil/Electrical/ Horticulture and 
erstwhile Telegraph Traffic personnel. 

Staff side members suggested that the number 
of designations need to be reduced and changed 
and the Non-Executive employees of civil, electri-
cal, factories / stores, Horticulture and erstwhile 
Telegraph Traffic personnel be redesignated in tune 
with the main stream cadres. It was also suggested 
that the employees in equal pay scale should carry 
designation similar to mainstream cadres. 

Management side agreed to start deliberation 
with staff side on change of designation of the left 
out cadres. 

7.9 Facilities to the recognised unions. 
Staff side requested that clear instructions for 

providing telephone and other infrastructure items 
in the accommodation provided to recognised un-
ion may be issued. They have also demanded that 
immunity from transfer instructions may be clari-
fied/elucidated so that the elected office bearers 
are brought to respective HQRs as per their re-
quests. 

Management side agreed to consider their de-
mand and issue necessary instructions regarding 
telephone facility and other infrastructure to be pro-
vided in the accommodation allotted to recognised 
union(s). Regarding immunity from transfer it was 
agreed to issue following guidelines: 

a) If the office bearers working at other stations 
are elected to these offices i.e. General Secretary, 
Asstt. Secretary and Financial Secretary( or Treas-
urer) they may be brought on temporary transfer to 
the headquarters of the union upto the recognition 
period subject to administrative convenience only; 

b) The concession/facility of immunity from 
transfer is not guaranteed and cannot be claimed 
as a matter of right. It is always subject to adminis-
trative exigencies. 

7.10 Amendment in JTO (Telecom) RR 2014. 
Staff side members mentioned that as per 

the JTO(T), RR 2014, the non- executives having 
requisite educational qualification are eligible to 
appear in the JTO (Telecom) LICE provided they 
have completed 5 years service in NE- 9 (13600-
25420) scale or above. Due to this condition of 5 
years residency period in NE-9 pay scale, those 
having the requisite qualification among Sr TOAs 



TELECOM 5 JUNE, 2016

have become ineligible, causing a severe heart-
burn and disappointment in them. Staff side de-
manded that the official with requisite qualification 
and having 5 years of service should be allowed to 
appear in JTO(T) LICE without insisting that they 
should have completed 5 years of service in the 
NE-9 pay scale. They have also cited the eligibility 
condition of 5 years in case of JAO exam. 

It was agreed that the staff side would submit 
a proposal on this issue and it would be examined 
on merit. 

7.11 Allotment of staff quarters based on 
pay scales-request for allotment of higher Type 
quarters if vacant. 

Staff side members mentioned that as per the 
existing rules, staff quarters are being allotted on 
the basis of pay scale of the employee. If the next 
higher type quarter is vacant without any pending 
application, it IS also being allotted. That is, if the 
employee is eligible for Type-II quarter, Type-III 
quarter can be allotted if it is vacant, with higher 
standard license fee. But when the official origi-
nally eligible for Type-II pay scale is willing to oc-
cupy a Type-IV quarter which is vacant, it is not 
being allotted since existing rules do not permit the 
same. Therefore it is requested to issue necessary 
instructions for allotting the higher type quarters 
without restriction to next higher type only, so that 
the official, say, eligible for Type-II quarter can be 
allotted even Type-IV quarter provided it is vacant 
and no application from eligible official is pending. 

It was agreed to examine the demand of staff 
side. 

7.12 Pay scale got by NEPP promotion is 
higher than the post based promotion subse-
quently given-request for grant of additional in-
crement on account of post based promotion, 
in the higher scale. 

Staff side stated that as per Clause II(ii) of the 
order on NEPP circulated vide BSNL CO No.27-
7/2008- TE-II dated 23.03.2010, in cases where 
the non- executive pay scale, in which the official is 
placed before the post based promotion, is higher 
than that of the promoted post, then no fixation will 
be allowed. But if the post based promotion was 
given first and the NEPP promotion to the said 
higher scale was given later, the official would get 
two pay fixations. It is, therefore, requested to set 
it right by amending the order so that even when 
the official who is already in a higher pay scale on 

account of NEPP promotion is promoted to a post 
having a lower pay scale under post based promo-
tion, gets an additional increment in his higher pay 
scale, on account of the said post based promo-
tion. The amendment may be made retrospective 
to cover past cases. 

Management side replied that the underlying 
spirit behind grant of one additional increment on 
post based promotion on regular basis carrying 
the same IDA scale in which the Non-Executive 
employee was placed on grant of NEPP is for dis-
charging higher responsibilities. The demand of 
the staff side for grant of additional increment on 
such post basis promotion carrying a pay scale 
lower than the scale the employees was placed un-
der the NEPP is not consistent with the provision 
of the policy. Hence same cannot be acceded to. 

7.13 Improvements required in NEPP. 
The staff side members demanded that a New 

Promotion policy for non- executive by assuring 5 
promotions in the service and promotion once in 
five years. Management side replied that it is not 
possible to frame new promotion policy at this 
stage. 

Staff side members requested that if it is not 
possible to frame new NEPP then the present 
NEPP may be amended for removing discrepan-
cies like reduction of pay scale, discrimination of 
Direct recruit, SC/ST concession in qualifying/eli-
gibility condition, delinking post based from NEPP 
etc. 

After detailed discussion it was agreed that 
Staff side will submit a clear proposal on major 
flaws in NEPP mentioned by them, which would be 
examined on merit. 

7.14 IDA merger and Wage Negotiation for 
revising wages from 01.01.2017. 

Staff side mentioned that IDA has already 
reached 112.4% on basic pay and requested for 
merger of IDA with basic pay. They have also 
demanded that management should immedi-
ately start wage negotiation for revision of wages 
w.e.f.01.01.2017. 

Management side replied that so far no in-
struction on both the issues raised under this item 
has been received from OPE, therefore, it is not 
feasible to consider this demand at this stage. 

8. The meeting ended with a vote of thanks to 
the Chair.
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Results of 7th membership 
verification conducted through 

secret ballot under the provisions of 
BSNL Recognition Rules for electing 
majority representative union(s) of 

non-executive employees in BSNL – 
regarding

No. CRO/MV/BSNL/2016 dated 13 May, 2016 to 
the Chairman-cum-Managing Director, BSNL

The undersigned was appointed as the Chief 
Returning officer for conducting 7th membership 
verification through secret ballot for electing ma-
jority representative union(s) of non-executive 
employees vide order no. BSNL/5-1/SR/2015 
dated 1st February, 2016. The polling was con-
ducted on 10th May, 2016 through secret ballot 
throughout the country in a peaceful manner.

2. The counting of votes was done on 12th 
May, 2016. On the basis of information received 
from all the Circles, consolidated information re-
lating to votes polled and secured by all the 19 
participating unions is furnished in the enclosed 
Annexure. It may be worthwhile to mention that 
by virtue of securing 81,195 votes, i.e. 49.56% of 
total votes, BSNL Employees Union has emerged 
the largest union whereas NFTE BSNL is the sec-
ond-largest union by securing 52,367 votes, i.e. 
31.97% of total votes in the membership verifica-
tion. (See the table next page)

Recognition of majority 
representative union(s) of non-

executive employees in BSNL for 
a period of three years as per the 

results of 7th membership verification 
conducted through Secret ballot on 

10.5.2016.
No. BSNL/5-1/SR/2015/Vol. II (i) dated 19.5.2016

As per the results of the 7th membership veri-
fication declared by the Chief Returning Officer, 
vide his letter no.CRO/MV/BSNL/2016 dated 13th 
May, 2016, and conducted in accordance with the 
provision of BSNL Recognition of Non-Executives’ 
Unions and Representation in the Councils Rules, 
2012 issued on 26th December, 2012the Competent 
Authority is BSNL is pleased to declare the “BSNL 

Employees Union” as the Main Recognised Rep-
resentative Union of non-executive employees, on 
account of securing 81,195 votes, i.e. 49.56% of 
total votes, at All-India/Circle/SSA level in BSNL for 
a period of three years from the date of this Notifica-
tion, i.e. from 19th May, 2016 to 18th May, 2019.

2. In addition, on account of second highest 
votes, i.e 52,367 votes (31.97 of total votes) in the 
7th membership verification, the Competent Author-
ity in BSNL is also pleased to declare the “National 
Federation of Telecom Employees BSNL” as the 
Second Recognised Representative Union of non-
executive employees at All-India/Circle/SSA level 
in BSNL for a period of three years from the date of 
this Notification, i.e. from 18th May, 2019.

Formation of Councils, viz. National 
Council, Circle Councils and Local 

Councils -composition thereof - 
regarding 

No. BSNL/5-1/SR/2015/Vol.II (iii) Dated the, 
19th May, 2016 to All Chief General Managers, 

BSNL, GM (Admn.), BSNL C.O. 
Consequent upon conduct of 7th membership 

verification and grant of recognition to BSNL Em-
ployees Union and NFTE BSNL in terms of this of-
fice notification of even number dated 19th May, 
2016, it has been decided to constitute Councils., 
viz. National Council, Circle Council and Local 
Councils. 

2. In accordance with the provisions of Part (VII) 
of BSNL Recognition of Non- Executives' Unions 
and Representation in the Councils Rules, 2012 
and taking into account the percentage of votes 
secured by the above-mentioned recognized un-
ions, BSNL Employees Union shall nominate nine 
(9) members and NFTE BSNL shall nominative 
five (5) members from the Staff Side in the Coun-
cils. Taking note of this office letter no. BSNL/9-5/
SR/2013 dated 27th June, 2013, the unions shall 
ensure that all the members are nominated from 
their own unions, which have been recognized in 
the 7th membership verification. 

3. While making nominations to the Councils, 
the recognized representative unions are expect-
ed to take into account the provisions of Parts (VI) 
and (VII) of BSNL Recognition Rules Referred to 
above.

LETTERS FROM BSNL MANAGEMENT
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Grant of facilities to the recognized 
representative Unions of non-

executive employees in BSNL and 
also to the unions which secured 
more than 2% of total votes at All 

India level- regarding
No. BSNL/5-1/SR/2015/Vol.II(ii) Dated the, 19th 
May, 2016 All Chief General Managers, BSNL

This is with reference to this office Notifica-
tion no. BSNL/5-1/SR/2015/Vo.II (i) dated 19th 
May, 2016 declaring “BSNL Employees Union” 
as the Main Recognised Representative Unions 
and “National Federation of Telecom Employees 
BSNL” as the second Recognised Representa-
tive Union of non-executive employees in BSNL 
in pursuance of the results of 7th membership ver-
ification declared by the Chief Returning Officer.

2. Accordingly, both the unions, i.e.. “BSNL 
Employees Union” and “National Federation of 
Telecom Employees BSNL” are granted facili-
ties as listed under Part (A) of item VIII relating to 
Trade Union Facilities of the BSNL Recognition 
of Non-Executives Unions and Representation in 
the Councils Rules, 2012 at All India/Circle/SSA 
levels for the period of recognition of three years 
from the date of notification, i.e. from 19th May, 
2016to 18th May, 2019.

3. Further, by virtue of securing more than 2% 
votes of total votes at all-India basis, NUBSNLW 
(FNTO) and BTEU (BSNL) are also granted facili-
ties as listed under the Part (B) of item VIII relating 
to Trade union Facilities of the BSNL Recognition 
of Non-Executives’ Unions and Representation in 
the Councils Rules, 2012 at All India/Circle/SSA 
levels for the period of three years from 19th May, 
2016 to 18th May, 2019.

Revision of pension of pre-2006 
pensioners – de linking of revised 

pension from qualifying service of 33 
years

No. 38/37/08-P&PW (A) Dated 06th April, 2016 
to Ministry of Personnel, PG & Pensions, De-
partment of Pension & Pensioners’ Welfare

The undersigned is directed to say that as per 
Para 4.2 of this Department’s OM of even num-
ber dated 1.9.2008 relating to revision of pension 

of pre-2006 pensioners w.e.f. 1.1.2006, the re-
vised pension w.e.f. 1.1.2006, in no case, shall 
be lower than 50% of the sum of the minimum of 
pay in the pay band and the grade pay thereon 
corresponding to the pre-revised pay scale from 
which the pensioner had retired. A clarification 
was issued vide DoP&PW OM of even number 
dated 3.10.2008 that the pension calculated at 
50% of the minimum of pay in the pay band plus 
grade pay would be calculated at the minimum of 
the pay in the pay band (irrespective of the pre-
revised scale of pay) plus the grade pay corre-
sponding to the pre-revised pay scale.

2. Several petitions were filed in the Central 
Administrative Tribunal, Principal Bench, New 
Delhi inter alia claiming that the revised pen-
sion of the pre-2006 pensioners should not be 
less than 50% of the minimum of the pay band 
+ grade pay, corresponding to the pre-revised 
pay scale from which pensioner had retired, as 
arrived at with reference to the fitment tables 
annexed to Ministry of Finance, Department of 
Expenditure OM No. 1/1/2008-IC dated 30th Au-
gust, 2008, Hon’ble CAT, Principal Bench, New 
Delhi vide its common order dated 1.11.2011 in 
OA No.655/2010 and three other connected DAs 
directed to re-fix the pension of all pre-2006 re-
tirees w.e.f. 1.1.2006 based on the Resolution 
dated 29.8.2008 of the Department of Pension & 
Pensioners’ Welfare and in the light of the obser-
vations of Hon’ble CAT in that order.

3. Orders were issued vide this Department’s 
OM of even number dated 28.1.2013 for step-
ping up of pension of pre-2006 pensioners w.e.f. 
24.9.2012 to 50% of the minimum of pay in the 
pay band and grade pay corresponding to pre-
revised pay scale from which the pensioner re-
tired. Para 5 of this OM provides that in case the 
consolidated pension/family pension calculated 
as per para 4.1 of O.M. No.38/37/08- P&PW (A) 
dated 1.9.2008 is higher than the pension/family 
pension calculated in the manner indicated in the 
O.M. dated 28.1.2013, the same (higher consoli-
dated pension/family pension) will continue to be 
treated as basic pension/family pension.

4. Subsequently, in compliance of the order 
dated 1.11.2011 of the Hon’ble CAT, Principal 
Bench in OA No. 655/2010, order dated 29.4.2013 
of Hon’ble High Court of Delhi in WP (C) No. 
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1535/2012 and order dated 17.3.2015 of Hon’ble 
Supreme Court in SLP (C) No. 36148/2013, order 
were issued vide this Department’s OM of even 
number dated 30.7.2015 that the pension/family 
pension of all pre — 2006 pensioners/family pen-
sioners may be revised in accordance with this 
Department’s O.M. No.38/37/08-P&PW(A) dated 
28.1.2013 with effect from 1.1.2006 instead of 
24.9.2012.

5. In accordance with the order issued in im-
plementation of the recommendation of the 6th 
CPC, the pension of Government servants re-
tired/retiring on or after 1.1.2006 has been de-
linked from qualifying service of 33 years. In OA 
No. 715/2012 filed by Ski. M.O. Inasu, a pre-2006 
pensioner, Hon’ble CAT, Ernakulam Bench, vide 
its order dated 16.8.2013 directed that the revised 
pension w.e.f. 1.1.2006 under para 4.2 of OM 
dated 1.9.2008 would not be reduced based on 
the qualifying service of less than 33 years. The 
appeals filed by Department of Revenue in the 
Hon’ble High Court of Kerala and in the Hon’ble 
Supreme Court have also been dismissed. Simi-
lar orders have been passed by Hon’ble CAT/
High Court in several other cases also.

6. The matter has been examined in consul-
tation with the Ministry of Finance (Department of 
Expenditure). It has-now been decided that the 
revised consolidated pension of pre-2006 pen-
sioners shall not be lower than 50% of the mini-
mum of the pay in the Pay Band and the grade 
pay (wherever applicable) corresponding to the 
pre-revised pay scale as per fitment table with-
out pro-rata reduction of pension even if they had 
qualifying service of less than 33 years at the 
time of retirement. Accordingly, Para 5 of this De-
partment’s OM of even number dated 28.1.2013 
would stand deleted. The arrears of revised pen-
sion would be payable with effect from 1.1.2006.

7. Ministry of Agriculture, etc. are requested 
to bring the contents of these orders to the no-
tice of Controller of Accounts/Pay and Accounts 
Officers and Attached and Subordinate Offices 
under them for revising the pension of all those 
pre – 2006 pensioners who had rendered less 
than 33 years of qualifying service at the time of 
retirement in the manner as indicated above on 
top priority. Revised Pension Payment Orders in 
all these cases may also be issued immediately.

8. All pension disbursing offices/banks are 
also advised to prominently display these orders 
on their notice boards for the benefit of pension-
ers.

9. This issues with the approval of Ministry of 
Finance, Deptt. of Expenditure vide ID Note No. 
2(9)/EV/2015, dated 15.3.2016.

Admissibility of Professional / Skill 
Upgradation Allowance at IDA Basic 
Pay with 78.2% fitment in respect of 
Executives and Non-executives of 

BSNL
No. 1 1-0412015-PAT (BSNL) Dated: 05.04.2016 
to All Heads of Telecom Circles & All Heads of 

Other Administrative Units
Subsequent to the implementation of benefit 

of merger of 50% IDA effectively amounting to 
78.2% as on 1.1.2007 for the purpose of fitment 
and pay fixation in the revised pay scales w.e.f. 
10.6.2013, further instructions were issued by 
this office vide letters No. 1-5012008-PAT(BSNL) 
dated 13.6.201 3 and No. 1-1612010-PAT(BSNL) 
dated 13.6.2013 wherein, it has been intimated 
that all allowances like Medical reimbursement 
with voucher for outdoor treatment, Professional/
Skill Upgradation Allowance, House Rent Allow-
ance, etc. shall continue to be 'paid at IDA Basic 
Pay with 68.8% fitment till further orders.

Now, it has been decided with the approval of 
competent authority that the Professional Upgra-
dation Allowance in respect of Executives and 
Skill Upgradation Allowance in respect of Non-
executives shall be paid at IDA Basic Pay with 
78.2% fitment w.e.f. 1.4.2016.

Holding of Limited Departmental 
Competitive Examination (LICE) 

for promotion to the post of Junior 
Telecom Officer (Telecom) {JTO (T)} in 

BSNL -Clarification reg. 
No. 12-1/2016-Rectt. Dated 12-4-2016 to Chief 
General Manager Territorial Telecom Circles, 
BSNL,  Chief General Manager Kolkata/Chen-

nai Telephone Dists, BSNL Chief General 
Manager Mtce. NTR, BSNL, 

As per the Interim Orders given by various 
CAT Benches, with the approval of the Compe-
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tent Authority in BSNL, it has been decided to 
provisionally allow all those TTAs to appear in the 
Limited Internal Competitive Examination (LICE) 
for promotion to the post of Junior Telecom Offic-
er (Telecom) {JTO (T)} to be held on 22/05/2016, 
for whom examination for Direct Recruitment in 
the TTA grade was held in the year 2007 and 
training was completed after 01/07/2008. How-
ever, the eligibility of these provisionally allowed 
candidates would be subject to the outcome of 
these Court cases/final approval of the Compe-
tent Authority in BSNL. 

Accordingly, it has been decided to allow only 
those candidates, who have been provisionally 
allowed, as per the aforesaid clarification, to ap-
pear in the aforesaid LICE, to register Online be-
tween 15/04/2016 and 22/04/2016 midnight. 

Preparation of voters' list in 
connection with 7th membership 

verification - clarification regarding 
No. BSNL/5-1/SR/2015/Vol.II Dated, the 28th 
April, 2016 to Chief General Manager, Kerala 

Telecom Circle, Thiruvananthapuram. 
Ref: Kerala Circle letter no. SR/7lh 

MV/2016/40 dated 25th April, 2016 
Please refer your office letter referred to 

above on the subject matter. The point-wise clari-
fication is as follows :- 

Query: 1. Some JTOs (off) who are pres-
ently undergoing training/field training are 
joined/ expected to join duties as regular ]TO on 
4.4.2016/9.5.2016. However, on 30.3.2016, since 
their status was non- executive, their names were 
included in the electoral roll. But on the date of 
polling, they may become executive. Whether, 
they may be permitted for voting? 

Proposed reply: No, an employee who ac-
quires the status of an executive on the date of 
polling, i.e. 10.5.2016, cannot be permitted to 
cast his vote since the election is for the non-
executives. 

Query: 2. Same is the case for the TTA's un-
dergoing training/ field training are expected to 
join duties as regular]TO on 9.5.2016. As on date, 
they are non- executive. On the date of polling 
they become executive if qualified. Whether they 
may be permitted for voting? 

Proposed reply:  --do--
Query:  3. Some RM's have been appointed 

on compassionate ground on 5.4.2016 after the 
finalisation of voter's list. Whether they may be 
included in the voters list?

Proposed reply: The voters' list has already 
been finalized on 30.3.2016. The voters' list is not 
to be revised to accommodate employees who 
join the organisation after finalisation of voters 
list. 

Query:  4. One TTA has joined in Kerala Cir-
cle on 1.4.2016 from Karnataka Circle on trans-
fer. Whether his name be included in the Kerala 
Circle under Malappuram SSA list? 

Proposed reply: The voters' list already fi-
nalised is not to be revised. However, to enable 
the TTA who is transferred from Karnataka Circle, 
to cast his vote, one authorization letter can be 
issued on the day of polling. 

Concessional telephone facility to the 
retired/Retiring employees of BSNL - 

Modification in circular regarding
No. 2-07/07-PHA dated 12-5-2016 to the Chief 

Manager, BSNL, All Telecom Circles/Distt.
With reference to the subject mentioned 

above the undersigned has been directed to seek 
following information in order to process the case 
further

The amount outstanding beyond the free calls 
against each connection (LL/BB/Mobile/EVDO/
data card, if any.

How the outstanding beyond free limits is be-
ing realized i.e. method of payment/adjustment 
etc. by different categories.

Change of Designations of major 
cadres of Non-Executives working in 

BSNL 
No 2-4/2007-Restg.Vol-III Dated 12.05.2016 to 

CMD BSNL
Competent authority is pleased to- change 

the designations of the following cadres of Non-
Executives in BSNL with immediate effect: 

Existing Designations : 1. Telecom Techni-
cal Assistant (TTA), New Functional Designa-
tions: Junior Engineer.
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Existing Designations : 2a. Sr. Telecom Op-
erating Assistant (Sr. TOA) in NE-11 & NE-12 Pay 
Scale), New Functional Designations: Office 
Superintendent

Existing Designations : 2b. Sr. TOA (in 
NE-9 & NE- 10 pay scale. New Functional Des-
ignations: Assistant Office Superintendent 

Existing Designations : 2c. Sr. TOA (in 
NE-7 & NE- 8 pay scale. New Functional Desig-
nations: Senior Office Associate

Existing Designations : 3. Telecom Me-
chanic (TM), New Functional Designations: 
Telecom Technician 

Existing Designations: 4. Regular Mazdoor 
(RM). New Functional Designations: Assistant 
Telecom Technician.

It is stated that no claim/entitlement of any 
kind shall lie on account of similarity of new des-
ignation with that in Central Govt/ other PSUs 
and BSNL in respect of pay scales’ pay fixation, 
change in classification or any other entitlements. 
Further the change in designations of the non-
executives mentioned above will not entail any 
change in their duties and responsibilities.

Preparation of voters’ list in 
connection which conduct of 
7th membership verification of 

non-executive’ unions in BSNL – 
clarification regarding.

No.BSNL/5-1/SR/2015/Vo.II Dated, the 12th May, 
2016 to All CGMs, BSNL, GM (Pers), BSNL CO

This has reference to this office letter of even 
number dated 28th April, 2016 addressed to the 
Kerala Telecom Circle and copy endorsed to all 
the CGMs under which it is clarified that employ-
ees who acquire the status of an executive on or 
before the date of polling, i.e 10.05.2016 cannot 
be permitted to cast their votes since the election 
is for the non-executives.

It is further clarified that while communicating 
the final results of the election to the Corporate 
office in accordance with this office in accordance 
with this office letter no. No. CRO/BSNL/MV/2016 
dated 3rd May, 2016 the number of employees, 
who are promoted to the executive category on or 
before 10.5.2016, may be excluded from the list 
of total number of non-executives.

Rule-8 Transfer Requests on ERP 
Portal-reg.

No.5-20/2016-Estt-IV Dated: 12th April 2016 to 
Heads of all Telecom Circles, BSNL

It is to inform that a provision has been made 
in the ERP system for applying online for rule-8 
transfers for all employees who wish to apply for 
transfer under rule 8.

It may be given wide publicity and all JTOs 
and TTAs who apply for rule 8 transfer after issue 
of this letter may be requested to apply for rule 8 
transfer through ERP portal only.

The waiting list already existing in Circle may 
also be put up on ERP portal so that any informa-
tion relating to rule 8 transfers of Circles can be 
seen by Corporate office which is often required 
while replying to VIP references relating to rule 8 
transfers.

Framing of Recruitment Rules of TTA 
– 2014 – Clarification thereof 

No. 250-7/2013-Pers-III, Dated: 19.04.2016 To 
The Chief General Manager, BSNL, Rajasthan 

Telecom Circle, Jaipur.
I am directed to refer to your office letter No. 

STA/8-8/TTA/Req./2015/56 dated 4.4.2016 on 
the above mentioned subject and to clarify that 
those TTAs who were initially recruited as per old 
RR of TTA-2001 for the RY-2012 but appointed 
after 25.08.2014 shall be treated as SSA cadre 
employees for all purpose. 

Steady decline in maintenance of 
BSNL IQs.

F.No. BSNL/Admin/23-10/2015 Dated: 18.4.2016
I am writing this to invite your attention to-

wards steady decline in the standards of main-
tenance of BSNL IQs. Many higher officers from 
BSNL and other organizations such as DOT etc. 
have reported that at some place even minimum 
standards of maintenance are not observed. Our 
rooms are generality spacious with many ameni-
ties bout these are badly managed. Rooms are 
generally not clean and tidy and bathrooms mis-
erable. It has also come to notice that at most 
of the places one or two rooms are exceptionally 
well managed ant rest of the rooms are simply 
not taken care of. It has also observed that our IQ 
condition are very pathetic.
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Officer of BSNL, DOT, MTNL, TRAI and other 
related organizations move across  the country 
and stay in BSNL IQs. The tariffs of these IQs 
have also been revised suitably from time to time. 
Hence it is imperative to maintain minimum basic 
standards in the maintenance of rooms/stoats in 
our IQs.

I would like to emphasize that cleanliness 
and tidiness are basic necessities. These are 
basic minimums that are required wherever we 
slay. Luxury comes next and is not a necessity as 
such. People complain only when they tee that 
rooms are not even clean and tidy.

In view of above I would like to stress follow-
ing points regarding maintenances of our IQs.

1. All rooms should remain clean and tidy.
2. The walls should be properly painted and 

floors should not have any cracks.
3. Doors and windows should operate 

smoothly and should shut rightly.
4. The bed should be pepper with clean mat-

tress and bed sheet and pillow.
5. There should be a basic table and chair 

with a lamp in the room.
6. The room should be properly lit and all 

electricity points should be safe and properly in-
stalled.

7. The AC should be in working condition with 
acceptable noise levels.

8. During winters a basic heating device and 
clean blankets should be provided.

9. TV with cable/satellite connection should 
be available.

10. Bathrooms should be clean and tidy. 
Buckets and mugs should be clean and there 
should not be any leakage from the taps

11. GM (Admin) in the circle and DGM (Ad-
min) in the SSAs shall be the in charge of IQs and 
they will be responsible for effective implementa-
tion of all above pints. They would also ensure a 
weekly visit in the IQs and submit a visit note to 
respective heads.

Clarification in pay scale up-gradation 
under NEPP-2010 in regard to effect 

of EOL/CCL etc. regarding.

No.13-3/2016-Pen.(B) Dated 18.04.2010 to All 
Heads of Telecom Circles/ Telecom District & 
other Administrative Offices/Telecom Stores/

Telecom factories, BSNL
This office has received letter from Rajasthan 

Telecom Circle seeking clarification in pay up-
gradation under NEPP-2010 in regard to effect of 
EOL/CCL etc.

The matter has been examined in this office 
and the following clarifications are provided.

Description: EOL without medical certificate 
for pursuing higher studies. Clarification: The 
period will be counted towards residency period 
for up-gradation.

Description: EOL in other cases.  Clarifica-
tion: The period will not be counted towards resi-
dency period for up-gradation.

Description: Child Care Leave. Clarifica-
tion: The period will be counted towards resi-
dency period for up-gradation since CCL is to be 
treated like EL and sanctioned as such in terms of 
DOP & Trg. OM No. 13018/1/1/2010-Estt (Leave) 
dated 18.11.2008.

Revision of pension of pre-2006 
pensioners- delinking of revised 

pension from qualifying service of 33 
years- reg.

No.40-04/2013-Pen (T) Ministry of Communica-
tions &IT Department of Telecommunications 

(Pension Section) Dated 5/5/2016
The undersigned is directed to circulate 

DOP & PW’s OM No. 38/37/08-P&PW (A) dated 
06.04.2016 on the above mentioned subject for 
implementation and necessary action.

Amendment in BSNL Employees 
Transfer policy issued vide No. 

6-1/2007-Restg dated 7.5.2008 and 
amended from time to time. 

No 6-1/2007-Restg Vol-IE Date 7th April 2016, 
to All Heads of Telecom Circles/ Metro Dis-

tricts / Functional Units of BSNL
Approval of the Competent Authority is hereby 

conveyed to the inclusion of the diseases “Thalas-
semia” and “Haemophilia” in the term of ‘disabled’ 
in clause 6(i) of the amendment to transfer policy 
issued vide letter No 6-1/2007-Restg Vol-III dat-
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ed 24.11.2014. The said amendment was made 
under the heading SECTION- A TRANSFER 
RULES & GUIDING PRINCIPLES. 

The following text under 6(i) of the said 
amendment may be read as: 

(i) Employee who is also a care giver of disa-
bles child may be exempted from the routine ex-
ercise of transfer/rotational transfer subject to the 
administrative constraints. The word ‘disabled’ 
includes (i) blindness or low vision (ii) hearing 
impairment (iii) locomotor disability or Cerebral 
Palsy (iv) leprosy cured (v) mental retardation (vi) 
mental illness (vii) multiple disabilities (viii) autism 
(ix) Thalassemia and (x) Haemophilia. 

Compassionate Ground 
Appointments (CGA)-Revision in 

Weightage points
No.273-18/2013-Estt-IV Dated:21 April, 2016 
to The All Heads of Circles. Bharat Sanchar 

Nigam
1. As circles are aware, weightage pint sys-

tem is in vogue in BSNL for considering com-
passionate ground appointment cases and the 
scheme is this regard was issued vide letter no. 
273-18/2005-Pers-IV dated 27.06.2007.

2. Due to revision of pay scales, pension etc 
and the feedback received in the past/observa-
tions of different courts, the existing weightage 
point system has been revised. Accordingly, 
BSNL Board has approved the new weightage 
point system as detailed in Annexure-I-A and I-B 
applicable w.e.f. 01.04.2016. The changes in the 
weightage points in the new scheme are in re-
spect of : (i) Handicapped Dependent (ii) Accom-
modation (iii) EPF pension (iv) Negative points 
for belated request (v) Applicant’s weightage.

3. The officials who have taken absorption 
in BSNL under rule 37 A are eligible to get pen-
sion as per CCS pension rules 1972 in case of 
death/medical invalidation/missing employees 
and are covered under General Provident Fund 
Scheme. CGA case of such employees may be 
given marks in terms of point allotted to different 
parameters as detailed in Annexure-I-A or I-B as 
the case may be.

4. The officials who have been recruited/ap-
pointed/regularized directly by BSNL are not eli-

gible for pension under CCS pension rules, 1972.  
However, all such officials are covered under Em-
ployees Provident Fund Scheme in which BSNL 
contributes @ 12% of his (basic +IDA) every 
month. Accordingly, employees may be given 
marks in terms of point allotted to different param-
eters as detailed below wherein Basic monthly re-
turn formula has been used in place of CCS Basic 
monthly pension to achieve correlation between 
the two.

Basic monthly return (on the day of death/in-
validation) may be calculated as detailed below:

Total monthly contribution mode by BSNL till 
death/date of invalidation = A.

Interest@8.5% per anum on the monthly con-
tribution made by BSNL till death/date of invalida-
tion = B.

Total Corpus Fund on the date of death of an 
employee/date of invalidation = A+B

Basic Monthly return by considering interest 
@8.5% per annum on the Corpus Fund at the 
time of death/date of invalidation = (A+B)*8.5/12

5. Cases with 55 or more net points shall 
be prima-facie treated as eligible for considera-
tion by Circle High Power Committee (HPC) for 
compassionate appointment. Score of 55 or more 
point by any applicant does not give him any right/
claim of appointment under CGA.

6. The procedure for processing the cases 
of compassionate appointment shall thus be as 
below:-

i) The Welfare Officer of the Circle/SSA/Unit 
will meet the members of the family of the ex-
employee immediately after his death/medical in-
validation to advise them about provisions of the 
scheme and assist them in completing necessary 
formalities in filling up of details in prescribed pro-
forma i.e. Proforma Part ‘A’ (same as Annexure of 
the DOP & T scheme of 1998) and other details 
needed as per weightage point system and verify 
it with the official records. The office concerned 
will fill up the Proforma Part ‘B’ as per the existing 
practice.

ii) The SSA/Unit concerned will scrutinize the 
application and prepare check-list according to 
the weightage point system (Proforma Annexure 
–I-A & I-B).
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iii) The Circle –list (in the format of Annexure-
I-A & I-B). Proforma Part ‘A’ and Proforma Part 
‘B’ complete in all respects, along with supporting 
details, shall be sent to concerned territorial circle 
office for further processing.

7. The Circle High Power Committee (CHPC), 
consisting of three officers of PGM/Sr. GM/GM 
level, nominated by Circle Head, Shall consider 
applications for appointment on compassionate 
grounds as per guidelines issued vide letter no. 
273-18/2013/CGA/P-IV dated 01-10-2014. Only 
those cases where net points are 55 or more than 
55 will be considered. Cases with net points be-
low 55 (i.e 54 or less), the family will be treated 
as not living in indigent condition and such com-
passionate ground appointment request will be 
regretted by the Circle. The applicant will be inti-
mated about rejection of the request by the con-
cerned circle through a speaking order.

8. Where there is a problem in attributing 
points on any of the aspects due to peculiar cir-
cumstances in any specific case, the same may 
also be referred to BSNL Corporate Office along 
with supporting documents, including the cheek-
list, for consideration and decision by Corporate 
Office HPC.

9. The recommendations of High Power Com-
mittee of the circle along with approval of CGMT 
will be considered and approved by CMD of Di-
rector (HR), BSNL before offering CGA.

10. The decision taken by the Corporate Of-
fice will be intimated to respective circles for fur-
ther follow up action i.e. informing the candidate 
about acceptance or rejection of his or her CGA 
case. The procedure for calculating 5% CGA quo-
ta vacancies will be as per principles laid down 
in BSNL CO letter No. 268-101/2002-P.IV dated 
01.10.2012.

11. In case where the wife of the deceased 
employee has applied for CGA for herself, she 
will get 15 additional points as grace points. This 
is in line with the general principle that the widow 
needs to be given preference for compassionate 
ground appointment.

12. The new weightage point system shall 
be applicable w.e.f. 01.04.2016. While sending 
CGA cases as per new policy, it must be ensured 
by the Circles that revised pension and terminal 

benefits received by the deceased family are as 
per the revised pay etc. have been considered.

Annexure-I-A

Weightage Point System for assess-
ment of Indigent Condition

(A) Items with Positive Points
ITEM WEIGHTAGE POINTS
1.  Dependent’s weightage Points

Max. 30 points
a) No. of dependents
 (i) 3 and above 15
 (ii) 2 10
 (ii) 1 05
b) No. of unmarried daughters
 i)  3 and above 15
 ii)  2 10
 iii) 1 05
 (iv) None 00 
c) No. of minor children
 i)  3 and above 15
 ii)  2 10
 (iii) 1 05
 (iv) None 00
2.  For handicapped dependent 05 

Max 05 points
(Only if degree of disability is more than 40%)
2. Basic Family Pension/Basic Family Return
 Max. 20 points

Pension calculated with uniform fitment
benefit @ 30 % of Basic pay + 
effective DA @78.2%  as on 
01.01.2007(effective DA arrived
at after extending benefit 
of merger of 50% DA for the 
purpose of fitment
w.e.f 01/01/2007) Points
Upto 4650 20
4651 to 5250 18
5251 to 5850 16
5851 to 6450 14
6451 to 7050 12
7051 to 7650 10
7651 to 8250 08
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8251 to 8850 06
8851 to 9450 04
9451 to 10050 02
10051 & above 00

3. Left out service*(w. r .t. date of death/medi-
cal invalidation/missing) Max. 15 points
 Points
< I year left out service Nil
> 1 year left out service @ 1 point for each
 year of left out service 
 subject to maximum
 of 15 points.

Max. 15 points
4.  Applicant’s Points
 weightage
a) Widow seeking CGA 15
 Others (Son/Daughter/
 Brother/Sister/Widower) 00
(b) Applicant will get additional
 points if other parent has
 also expired on or before
 the date of death of deceased
 employee /Medical invalidation 
 of employee/Missing persons 15
5.  Terminal benefits including 
 DCRG. GPF/EPF. Leave 
 encashment, Pension 
 Commutation. CGEGIS/GSLI. 
 All life insurance policies. 
 ex-gratia payment etc.  Max 10 point
  Point
 Upto 2,00.000 10
 2,00,001 to 4,00,000 09
 4,00,001 to 6,00,000 08
 6,00,001 to 8,00,000 07
 8,00,001 to 10,00,000 06
 10,00,001 to 12,00,000 05
 12,00,001 to 14,00,000 04
 14,00,001 to 16,00,000 03
 16,00,001 to 18,00,000 02
 18,00,001 to 20,00,000 01
 20,00,001 & above 00

Max. 5 points
6. Accommodation Points
 Family living in rented
 house and not owning his 
 own house 
 (anywhere in India) 05
 Family living in own house 00
Item with negative point

7.  Monthly income (Except income from se-
rial No. 2 & 5 above) of earning member(s) in-
cluding income from property/other sources
  Points  
Max. 05 points

0 to 1000 Nil
1001 to 3,000 01
3001 to 5000 02
5001 to 7000 03
7001 to 9000 04
9001 & above 05

NET POINTS = Serial {I+2+3+4+5+6-7}

Assessment criteria
l. Cases with 55 or more NET POINTS shall 

be prima-facie treated as eligible for considera-
tion by Circle High Power Committee for compas-
sionate ground appointment.

II. Cases with NET POINTS below 55 (i.e.54 
or less) shall be treated as non-indigent and shall 
be rejected.

III. The dependent of ex-employee has to 
apply within 3 years of the date of the death or 
medical invalidation of ex-employee; otherwise 
the case shall be treated as rejected.

IV. In case of court cases/ litigations regard-
ing legal spouse/ legal dependents above condi-
tion of 3 years will not be applicable such cases 
will be decided on case to case basis by H.P.C of 
respective Circles provided such applicant gets 
55 or more than 55 points and recommended by 
H.P.C or circle office.

BSNL RECEIVED AN AMOUNT OF RS. 6000 CRORES FROM THE 
INCOME TAX DEPARTMENT AGAINST OVER PAYMENT OF IT.
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Extension of benefits of pay protection 
to the Internal officials selected against 
DR-JTO quota who have applied 
through proper channel-reg.
No.5-31/2001 - Pers -IV Dated : May 20th, 2016, 

All Heads of Telecom Cricles, All Heads of 
Other Administrative Units, BSNL.

This Office is in receipt of various CPGRAMS 
regarding pay protection of TTAs selected as 
DR-JTO under Direct Recruitment quota (2007 
Batch). These DR-JTOs in their representation 
have mentioned that their pay have been fixed 
at Rs. 19020/- i.e. at par with fresh outsider JTO 
candidates while these DR-JTOs have already 
crossed the stage of Rs 19020/-

Guidelines in this respect have already 
been issued vide letter dated 11.11.2014 and 
23.06.2010. However, it is again reiterated that 
officials appointed as DR JTO (who were ear-
lier working as TTA) are entitled for benefits of 
past service if otherwise admissible under rules 
meaning thereby that their pay in TTA grade will 
be protected and pay will be fixed in JTO grade 
accordingly. The pay in JTO grade will be fixed 
at a particular state after giving pay protection in 
TTA grade or the stage of Rs. 19020/- whichever 
is higher. Pay of these JTOs may therefore be 
fixed accordingly.

This issues with the approval of competent 
authority.

ADDENDUM 
Procedure to be followed by the 

Expert Committee in case of OMR 
based Departmental Examinations 

conducted by BSNL. 
No. 5-8/2013-DE (pt) Dated: 24/05/2016 

In continuation to this office letter of even No. 
dated 08/04/2016) vide which guidelines have 
been issued with regard to the procedure to be 
followed in case of OMR based Departmental Ex-
aminations conducted by BSNL) I am directed to 
say that the guidelines issued in above said let-
ter dated 8.4.2016 with regard to JTO LICE-2013 
held on 02/06/2013 (as an exceptional case) are 
applicable for failed candidates only. 

This issues with approval of Competent Au-
thority. 

Launching of 'Free to Home' Service - 
Call Forwarding to Landline Numbers 

Scheme w.e.f. 30.05.2016 
No. Mob-32/Genl/2012 (Pt.) /45 dated 30th May, 

2016 to Chief General Manager All Telecom 
Circles/ Metro Districts, GM (Nodal Center) 

Pune/ Trichy/Kolkata/Chandigarh 
Reference is invited towards this office letter 

of even number dated 23.03.2015 vide which it 
was instructed to test and keep the network read-
iness for launch of Call Forwarding to BSNL Lan-
dline numbers within and outside LSA, as per the 
test cases mentioned therein. Now it has been 
decided by the competent authority to launch 
'Free to Home' service w:e.f 30.05.2016. The 
'Free to Home' service involves following type of 
call forwarding cases from BSNL Mobile to BSNL 
Landline numbers: 

(I)  Allowing call forwarding from both Post-
paid and Prepaid BSNL Mobile Numbers of an 
LSA to any BSNL landline numbers within that 
LSA on free of cost basis i.e. no charges be lev-
ied on the Mobile number originating the forward-
ing leg. 

(II)  Allowing call forwarding from both Post-
paid and Prepaid BSNL Mobile Numbers to any 
BSNL Landline numbers outside LSA on charge-
able basis. The charges to be levied on the Mo-
bile number originating the forwarding leg would 
be same as per its existing subscribed plan. 

(III) The said Call Forwarding by BSNL Mo-
bile number to home LSA BSNL Landline number 
should work even in the scenario when the said 
Mobile number is in National roaming to other 
than home LSA. 

(IV) While, implementing, all scenarios, while 
in roaming etc be also checked to ensure that no 
undesired call forwarding cases (except for the 
intended ones at (i) (ii) & (iii) above) occurs. 

2. The service has been announced by 
Hon'ble Minister of Communications & IT. It is im-
perative that all circles and Nodal Centre should 
ensure that the service is implemented in a seam-
less fashion. 

3. This be treated as MOST URGENT. 
This issues with approval of Director CM 

BSNL Board.
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Conduct of 7th Verification to identify 
non-executive majority union (s) in 

the BSNL -reg. 
No TF-1/1(C-7) Date: 16-05-2016  to Chief 

Labour Commissioner (Central) 
We are enclosing herewith copies of two let-

ters, addressed to BSNL authorities, on the issue 
for perusal, ready reference and appropriate reme-
dial action. It is strongly felt that the CRO has acted 
wrongly in reducing the total votes at the eleventh 
hour as such this has necessitated a reference for 
corrective measure. 

The BSNL management has drawn complete 
plan for preparation of voters list, Polling dates and 
declaration of result of the verification. It is stated 
that BSNL HQR fixed last date for the filing of ob-
jection in voters list and thereafter finalised the 
same after obtaining the signatuies of the contest-
ing unions. The CRO on the date of declaration of 
result 12.05.2016, reduced the total nos. of votes 
by deleting the names on the plea that on the date 
of polling they have become executives by passing 
the established system and procedure that there 
cannot be corrections after polling is over. India 
is democratic country where elections are taking 
place but such action has never been seen. The 
CRO deleted the names of hundreds of voters on 
the date of declaration of result. The BSNL has 
conducted six verifications but such action has 
never been done. You will agree, Sir, the CRO has 
made a mockery of the election by reducing the 
total strength of 'the voters on the date of decla-
ration of result. Due to such action the result was 
declared on 13th instead of 12th instant. 

We, therefore, urge upon you to kindly inter-
vene and restore the credibility of the election pro-
cess. 

LICE, 2016 for promotion to JTO 
Cadre – reg. 

TF-14/2(b) Dated:-03-05-2016 Director (HR) 
BSNL, New Delhi. 

Respected Madam, Kindly refer to our commu-
nication on the subject. 

It has been represented that in some circles the 
3% quota for physically handicapped has not been 
mentioned. The GOI has prescribed 3% quota for 
P/H and this should normally not been ignored.

Further, once again the Ex-servicemen has not 

been permitted to appear in LICE ignoring the fact 
of year, 2013. You will agree that the stand and ap-
proach is not correct as it will invite again litigation. 

We are also informed that some qualified Ex-
servicemen of year 2013 LICE has still not been 
sent for training despite orders from BSNL HQR. 

Kindly, therefore, look into the matter so that 
the issues are resolved. 

High handedness and partisan 
attitude of CGM, Bihar

TF-05/2016 Dated:-13-05-2016 to Shri Anupam 
Srivastav, CMD BSNL, New Delhi. 

We are extremely constrained to write about 
the high handedness and blatant partisan attitude 
of CGM, Bihar and urge upon you to contain the 
erring officer before situation go beyond control. 

It is stated that a meeting of employees was 
scheduled to take place on 5th instant in circle, of-
fice, Patna which was to be addressed by me and 
other leaders. The union sought permission but the 
CGM denied permission on 04-05-2016 at 6 pm 
and by that time Pandal and dias was ready and in 
this huge expenditure was incurred. We may point 
out the same CGM permitted BSNLEU to hold 
meeting on 26th April. 

On the meeting day due to notification about 
500 employees assembled but to our great surprise 
and dismay the services of policeman and their of-
ficers were called to deal with the law abiding and 
peaceful employees. As soon as we received the 
information I alongwith G.S, SEWA BSNL rushed 
to the venue to prevent untoward happening and 
persuaded the workers to other place. It is proper 
to acquaint you that the CGM permitted BTEU also 
to hold meeting in the premises with 25 personnel 
and denied permission to NFTE due to vindictive 
approach. The CGM could have allotted time for 
the meeting to each union. The employees are not 
only hurt but extremely agitatated over the partial 
and raw treatment meted out to NFTE. You will 
agree, Sir, the BSNL cannot to run and grow with 
the blessings of policemen and the circle head 
should take Workers into confidence. 

We, therefore, demand that appropriate action 
be taken against the erring, partisan and vindictive 
circle Head in the interest of peace. 

Denial to use Calculator in the LDCE 
for promotion to JTO (Elect) under 

LETTERS TO BSNL MANAGEMENT
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20% quota held on 27.3.2016 - reg. 
TF-28/7 Dated:-13-05-2016 to Smt. Sujata Ray, 

Director HR, BSNL
The LDCE for JTO (Elect) was held on 27th 

March, 2016. There were questions which could 
not be answered due to denial to use calculator. 
This has placed the Candidates in disadvanta-
geous position. This aspect need to be considered 
in real perspective as some candidates could not 
qualify by 2 marks. In this connection we are refer-
ring the case of Shri Nitinjain, Roll No.-400499. His 
application is enclosed for ready reference. 

We therefore, request you to get the matter 
considered and grant full marks for the questions 
which require the assistance of calculator. 

Creating of Multi Tasking staff -reg. 
TF-15/3 dated: 22-5-2016 to Director (HR), 

BSNL, New Delhi. 
Refce:- Item 7.16 of 31st NC, meeting held on 

25th September 2014. 
Kind reference is invited to the discussions on 

above item. The minutes of the meeting are repro-
duced below for ready reference. 

"Staff side submitted that Central Government 
departments have upgraded all the Gr. D/RMs to 
Group C by creating a Multi Tasking Staff Posts. 
Similarly BSNL should form a Cadre like MTS in 
NE5 scale and solve many issues that are affecting 
the RM/Gr. D staff. They suggested that suitable 
training may be given to them before their absorp-
tion to such a Cadre. 

Official side replied that management is aware 
of the need of capacity enhancement of non-ex-
ecutive including RMs and creation of Multi Task-
ing Cadres. However, as stated earlier, a consult-
ant has been engaged to recommend the ways 
for financial growth and revival of BSNL. Once the 
roadmap to financial growth and revival of the com-
pany is in place, the capacity assessment and area 
for improvement in respect of Group 'D'/RM Cad-
res may be undertaken to understand the training 
needs of these personnel so that the huge work-
force can be utilized more gainfully". 

Almost two years have elapsed since then but 
apparently no action has been taken in the matter 
even though the official side agreed in the meet-
ing for gainful utilization of employees by creating 
multi-tasking staff. 

We request you to please look into the mat-
ter so that the process for creation of multi tasking 
staff is started which will solve many issues includ-
ing stagnation, of RMs and Group 'D' employees.

Grant of one increment to TTAs to 
protect wage loss –Reg,

No. TF-9/1(7), Date: 25-05-2016 to The Director 
(HR), BSNL, New Delhi 

Vide BSNL HQ letter No. 1-02/2012-PAT 
(BSNL) DT.13-7-2015 orders were issued for grant 
of one increment to directly recruited TTAs to pro-
tect their wage loss due to second wage revision. 
This benefit was extended to TTAs appointed 
between 1-1-2007 and 7-5-2010. It is stated that 
due to administrative reasons some TTAs of same 
batch were sent for training at a later date resulting 
appointment after the cut of date i.e. after 7th May, 
2010. Such TTAs are also facing wage loss. 

We may submit that the union vide letter TF 
9/1 dt 5-4-2016 and 25-4-2016 has referred the 
matter as series of the representations had been 
received at the head quarters. 

Therefore we urges upon you to please order 
for the benefit of one increment' to TTAs of same 
batch who were appointed after 7th May '2010 and 
facing wage loss. 

JTO LICE vis-a-vis promotion of 
Ex-servicemen to the posts 

TF-14/2(b) Dated:-26-05-2016 to Director (HR) 
BSNL, New Delhi. 

Vide BSNL HQR letter No.-3-34/2016/Estt.-
IV/ESM, dt-22-03-2016. Orders were issued to all 
CGMs for promotion of such ex-servicemen TTAs 
who appeared in JTO LICE of year 2013 as per 
Court verdict. Some personnel have completed 
phase-I training as per Court orders. 

It has been represented to HQR that despite 
orders of corporate office. Referred above, such 
ex-servicemen have not been sent even for Field 
Training what to say of regular promotion. In this 
connection the cases of Rajasthan, Eastern and 
Western UP circles be particularly referred to as 
examples. This is resulting in avoidable loss to the 
employees. 

We, therefore, request you to please intervene 
so that the ex-servicemen TTAs of year 2013 LICE 
are immediately sent for Phase- II Field Training, 
and are promoted to JTO Cadre. 
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IT IS REPORTED BSNL INCOME MAY CROSS Rs. 30,000 CR.  ON YEAR 
ENDING OF 2015-16 AND OPERATIONAL PROFIT MAY BE AROUND 2200 CR. 

NATIONAL FORUM OF BSNL WORKERS 
SEWA-BSNL, NFTE BSNL, TEPU, PEWA) 
MSII Quarter No. 17 & 21, Atul Grove Road New Delhi-1 

Tel. No.: 01123353245, 23315677, 23351877, Email: csingh465@gmail.com 

Ref: 001 Date: 28.05.2016 

We on behalf of National Forum of BSNL Workers sincerely thank the worker for supporting 
NFTE BSNL to get the recognition position. We assure & ensure that we shall work hard and move  
together for the betterment of workers & as well for the Industry. 

With fraternal greetings.

TF-4/1 Date: 30-5-2016

Notice
It is hereby notified to all concerned that the National Executive Committee meeting of NFTE 

(BSNL) is decided to be held from 13-7-2016 to 14-7-2016 at New Delhi.
Com. Islam Ahmad president will preside the meeting. The meeting commence at 10.00 a.m. on 

13-7-2016. 
The items of Agenda are as follows.

1. Review of 7th membership verification results /SSA /Circle
2. Organisational review, policy and programme for strengthening it from Branch up to circle level.
3. Settlement of staff problems /Left out issues as HRA on 78.2%, PLI etc.
4. Revival of BSNL
5. Formation of “National Forum of BSNL workers” 
6. Any other item with permission of chair.

(C.Singh)
General Secretary

Copy Forwarded to
1) All Central Office Bearers, 
2) All Circle Secretaries
3) GM (SR) BSNL for information and to issue orders for grant of Special Casual Leave for the period 

with usual transits
4) O/C (5-6) Spare.

(C.Singh)
General Secretary
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 laikndh;

ekU;rk ,oa gekjh izfrc¼rk
,u-,Q-Vh-bZ- (ch-,l-,u-,y) eq[;ky;] laxBu dks 

ekU;rk izkIr fLFkfr iznku djus ds fy, lHkh lkfFk;ksa ds 
izfr vuqxzfgr gSA

dsUnzh; eq[;ky; nkf;Roksa ds izfr lpsr gSaA ge c`gn 
iSekus ij ,drk ds izfr izfrc¼ gSa rFkk ge eq[;èkkjk esa 
lHkh dks ,dtqV dj nwjlapkj deZPkkfj;ksa ds vkanksyu dks 
èkkjnkj cukus esa ihNs ugha jgsaxsA

ch,l,u,y dh vkfFkZd thoarrk ls lEc¼ dqN fcanq 
gSa ftu ij gesa xkSj djuk gSA tkudkjh ds vuqlkj ch-
MCY;w-,- LisDVªe ds fy, feyus okyh èkujkf'k dks VqdM+ksa 
esa fn;k tk jgk gS tSls ,d lkS djksM+] vkB lkS rhl djksM+ 
,oa bl ckj nks gtkj nks lkS djksM+] gesa ckdh jde 'kh?kz 
feyuh pkfg,A ge izcaèku ds iz;klksa dh iz'kald gSa ftlls 
gesa vk;dj esa tek vfèkjkf'k dh iqu% izkfIr laHko gqvk gSA

ge izcaèku ls vkxzg djrs gSa fd lHkh ljdkjh 
;kstukvksa dks iw.kZ :i ls izkIr djs tSls uksQsu] lsuk dk 
vyx LisDVªe] iwoksZÙkj {ks=ksa esa nwjlapkj {ks= dk fodkl 
ftlls dEiuh dh jktLo o`f¼ lEHko gksA

u;s okf.kfT;d okrkoj.k ds vuqlkj deZpkfj;ksa dks 
iqu% izf'k{k.k ,oa laoxks± dk iquxZBu djds gekjs foi.ku ,oa 
fcØh ds {ks= dks iquZxfBr djuk pkfg,A gekjs miHkksDrk 
lsok dsanzksa esa dk;Zjr deZpkfj;ksa dks izksRlkfgr fd;k tk; 
rkfd os [kqn dks dEiuh dk vxqvk eglwl djsaA

dqN deZpkfj;ksa dh eq[; leL;k,a gSa ftlds fy, 
c`gn ,drk dh t:jr gSA osru iqu% fuèkkZj.k ds loky 
ij lkoèkkuh cjruh gSA deZpkfj;ksa ds osru&LVSxus'ku] 
78-2 izfr'kr vkS|ksfxd eagxkbZ HkÙks dk isa'ku ds lkFk 
foy;u ,oa ljdkjh isa'ku dh xkjaVh ds izfr ge izfrc¼ gSaA

fM;ksykbV dEiuh ds vuq'kalkvksa ds eqdkcys gesa 
viuh lsok dks lqjf{kr j[kuh gSA fu;e 55II ch dh 
lekfIr lfgr Vkoj dEiuh ,oa ,e-Vh-,u-,y ds foy; ds 
iz'uksa dks izeq[krk nsrs gq, bls fujLr djuk gksxkA blds 

vfrfjDr le;c¼ izksUufr ,oa blesa ,llh@,lVh dfeZ;ksa 

gsrq lgqfy;r (NwV) dh O;oLFkk lqfuf'pr djuh gSA

gesa vius ,yk;al ikVuZj ds lkFk etcwr fj'rk cukrs 
gq, lsok &Vsiq& isok ds lkfFk;ksa ds izfr vknj ,oa fu"Bk 
dh Hkkouk ds lkFk feydj dke djuk gS rFkk bls lfdZy 
,oa ,l-,l-,- Lrj ij Hkh tkjh djuk gSA

,d ckj fQj ge eq[;ky; dh vksj ls lHkh izfrfufèk;ksa 
dks muds vFkd iz;kl ds fy, ueu djrs gS] ftUgksaus 
lkroha lnL;rk lR;kiu esa vuojr iz;kl fd;k gSA

izcaèku ls i=
uku&,DthD;wfVo Jfed la?kksa ds fy, ekU;rk 
fu;e ds rgr xqIr ernku ds }kjk djk;s x, 
lkroha lnL;rk lR;kiu esa cgqer izfrfufèk 

la?kksa dk pquko ifj.kke
la-lh-vkj-vks@,e-ch-@ch,l,u,y@20016 fnukad 13 

ebZ 2016 vè;{k lg izcaèk funs'kd ch,l,u,yA
vkns'k la[;k ch,l,u,y@5&1@,l-vkj-@2015 

fnuk ad 1&2016 }kjk vèkk sgLrk{kjh dk s uk Wu 
,DthD;wfVo laèkksa dk xqIr ernku }kjk cgqer izkIr 
izfrfufèk la?k fuokZpu gsrq eq[; pquko vfèkdkjh fu;qDr 
fd;k x;k FkkA lerLr jk"Vªh; iSekus ij fnukad 10 ebZ 
2016 dks 'kkafriw.kZ ernku lEiu gqvkA

2- erksa dh fxurh fnukad 12 ebZ 2016 dks 
lEiUu gqbZA lHkh 19 lgHkkxh la?kksa }kjk izkIr erksa dh 
lwph layXu gSA dqy 81195 ;kuh 49-56 izfr'kr 
er izkIr dj ch,l,u,y ,Eiyk;t ;wfu;u us lcls 
cM+s la?k ,oa 52367 ;kuh 31-97 izfr'kr er izkIr 
dj ,u,QVhbZ (ch,l,u,y) f}rh; lcls cM+s la?k dk 
ntkZ izkIr fd;k gSA (la?kksa }kjk] izkIr erksa dh lwph blh 
vad esa izdkf'kr gSA)

fnukad 10-5-2016 dks xqIr ernku }kjk 
lEiUu lkroha lnL;rk lR;kiu ds] vkyksd eas 
ukWu ,DthD;wfVo deZpkjh la?kksa dh ekU;rkA



TELECOM 23 JUNE, 2016

la- ch,l,u,y@5&1@,l vkj@ oksy- II (1) fnukad 
19-05-2016

eq[; fuokZpu vfèkdkjh ds i=kad&lhvkj (vks) ,e-
ch-@ch,l,u,y@2016 fnukad 13 ebZ 2016 }kjk 
?kksf"kr lkroha lnL;rk lR;kiu ds fuokZpu ifj.kke ,oa 
uku&,DthD;wfVo deZpkjh la?kksa ds fy, ekU;rk fu;e ds 
izkoèkkuksa ds vuq:i ch,l,u,y esa vfèkd`r l{ke vfèkd-
kjh }kjk ch,l,u,y bZEiykbt ;wfu;u dks dqy 81195 
;kuh 49-56 izfr'kr izkIr gksus ij eq[; ekU;rk izkIr la?k 
jk"Vªh;] ifjeaMy ,oa ,l-,l-,-Lrj ds fy, ,oa lkFk gh 
us'kuy QsMjs'ku vkWQ Vsyhdke bEiykbt] ch,l,u,y 
dks lokZfèkd f}rh; LFkku dk er 52]367 ;kuh 31-
97 izfr'kr izkIr djus ds vkyksd esa forh; ekU;rk izkIr 
la?k jk"Vªh; Lrj@lfdZ;@,l,l, Lrj ds fy, ?kksf"kr dh 
tkrh gSA ekU;rk dh vofèk 19ebZ 2016 ls yxkrkj 
18 ebZ 2019 rd dh gksxhA

us'kuy dkmafly] lfdZy dkmafly] LFkkuh; 
(yksdl) dkmafly ds xBu ls lEcafèkrA

la- ch,l,u,y@5&1@,l-vkj-@2015@oksy II(III) 
fnukad 19 ebZ 2016 lHkh eq[; egkizcaèkd 

ch,l,u,y ,oa egkizcaèkd (iz'kklu ch,l,u,y 
fuxfer dk;kZy; dksA

lkroha lnL;rk lR;kiu ds vkyksd esa lela[;d 
i= fnukad 19 ebZ 2016 }kjk ch,l,u,ybZ;w ,oa 
,u,QVhbZ] ch,l,u,y dks ekU;rk iznku dh xbZ gSA vc 
blds vuq:i dkSafly ds xBu dk fu.kZ; fy;k x;k gSA

ukWu& ,DthD;wfVo la?kksa ds ekU;rk ,oa dkmafly esa 
izfrfufèkRo fu;e 2012 ,oa lrkoha lnL;rk lR;kiu esa 
izkIr erksa ds vuq:i ch,l,u,y bEiykbt ;wfu;u dh 
ukS lnL;ksa dks ,oa ,u,QVhbZ] ch,l,u,y ikap lnL;ksa 
dks ukfer djsxhA lnL;ksa dks ukfer djrs oDr i=kad 
ch,l,u,y@9&5@,lvkj @2013 fnukad 27 twu 
dks è;ku esa j[kuk gksxkA

lnL;ksa dks ukfer djrs oDr ekU;rk izkIr la?k 
Åij mYysf[kr i= ds ikVZ (VI) ,oa (VII) ds izkoèkkuksa 
dk laKku yasxsA

ekU;rk izkIr la?kksa dks ns; lgwfy;rsa lkFk gh nks 
izfr'kr er izkIr djus okys la?kksa dh nh tkus 

okyh lgwfy;rksa ds lacaèk esaA
i=kad ch,l,u,y@5&1@,l-vkj@2015@oksy & II (ii) 
fnukad 19 ebZ 2016 lHkh eq[; egkizcaèkd ch,l,u,yA

mDr i=kad }kjk ekU;rk izkIr la?kksa ,oa nks izfr'kr 
ls vfèkd er izkIr djus okys la?kksa dks nh tkuh okyh 
lqfoèkkvksa dh of.kZr fd;k x;k gSA

KkrO; gS fd ch,l,u,y bZEiykbt ;wfu;u ,oa 
,u,QVhbZ] ch,l,u,y ekU;rk izkIr la?k gSA

,Q,uVhvks] ,oa chVhbZ,Q dks nks izfr'kr ls vfèkd 
er izkIr gq, gSaA

ch,l,u,y eq[;ky; us i=kad 273&18@2013 
b-,l-Vh-Vh & IV fnukad 21 vizSy 2016 lHkh 

eq[; egkizcaèkd ch,l,u,y dks vuqdEik 
vkèkkfjr ukSdjh ds fy, osVst IokbaV esa 

ifjorZu ls lEckafèkr funs'k tkjh fd;s gSaA
ch,l,u,y e q[;ky; u s ,e-vk s -ch@32@

thb,u,y@2012 (ih-Vh)145 fnukad 30ebZ 2016 
}kjk lHkh eq[; egkizcaèkd ,oa lacafèkr vfèkdkjf;ksa dks 
,d ubZ ;kstuk ̂ Ýh Vw gkse* dh ?kks"k.kk dh tkudkjh nh gSA

bl ;kstuk ds rgr ,d LFkkuh; Lohfpa+x ,fj;k 
ds dksbZ Hkh iwoZ Hkqxrs; ,oa iksLV isM eksckby miHkksDrk 
vius eksckby dky dk vxzlkj.k ySUMykbu Qksu ij 
dj ldrs gSA

uksV % lHkh lkFkh bl ;kstuk dk rsth ls izpkj&izlkj 
djsa rkfd gekjs lsok dh yksdfiz;rk c<+s vkSj dEiuh 
rjDdh dh vksj vxzlj gksA

ch,l,u,y esa dk;Zjr cgqla[;d laoxks± ds 
inuke ifjorZuA

la- 2&2@2007 & fjLVªDpfjax oksy & III  fnukad 12-
05-2016 

l{ke vfèkdkjh us fuEukafdr laoxks± dk inuke 
cnyko dh ?kks"k.kk rRdkfyd izHkko ls fd;k gSA

1) Vsyhdke VsfDudy vfLlVsUV & tqfu;j bathfu;j
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2) lhfu;j Vsyhdke vkijsfVax vfLlVsUV 

v) lhfu;j vkWfQl ,lksfl,V & osrueku% ,ubZ&7] 
,ubZ&8

c) vfLlVsUV vkWfQl lqifjaVsaMsaV & osrueku & 
,ubZ&9] ,ubZ&10

l) vkWfQl lqifjaVsaMasV] osrueku & ,ubZ &11] 
,ubZ&12

3) Vsyhdke eSdsfud&Vsyhdke VsfDuf'k;u

4) jsxqyj etnwj & vfLlVsUV Vsyhdke VsDuhf'k;uA

izcaèku dks i=
eq[; egkizcaèkd fcgkj }kjk ccZjrk ,oa HksnHkkoA

Vh,Q&05@2016 fnuakd 13-5-2016 Jh vuqie 
JhokLro] vè;{k lg&izcaèk&funs'kd] ch,l,u,y

ge vfr nq[k ds lkFk eq[; egkizcaèkd fcgkj iVuk 
ds ccZj ,oa vfr HksnHkko iw.kZ joS;s dh izfr lwfpr djrs 
gq, fuosnu djrs gSa fd fLFkfr foLQksVd gksus ls iwoZ nks"kh 
vfèkdkjh ij dk;Zokgh dh tk;A

fnukad 5-5-2016 dks deZpkfj;ksa dh ,d lHkk dks 
eq>s rFkk vU; deZpkjh usrkvksa dks lEcksfèkr djuk Fkk] 
ftlds fy, LFkkuh; la?k ds izfrfufèk;ksa us ifjlj esa lHkk 
djus dh vuqefr ekaxh FkhA ,dk,d 4 ebZ 2016 dks 
lh-th-,e-Vh us lHkk djus dh eukgh dj nh tc iaMky 
,oa eap cudj rS;kj gks x;s FksA

fuèkkZfjr frfFk dks 500 ls vfèkd deZpkjh lHkk 
LFky ij mifLFkr gks x, rks lhth,e fcgkj us Hkkjh 
iqfyl ny dk cankscLr fd;k rFkk deZpkfj;ksa ls fuiVus 
dks dgkA ;g vfr vk'p;Ztud gS fd oh-Vh-bZ-,Q ds 25 
deZpkfj;ksa dh lHkk dks rks vuqefr nh xbZ ,oa oh,l,ubZ;w 
dks 26-4-2016 dks lHkk dh vuqefr nh xbZ ij ,u-
,Q-Vh-bZ- ds lkFk HksnHkko fd;k x;kA lh-th-,e- vxj 
ln~cqf¼ ls dke fy;s gksrs rks lHkh la?kksa dh lHkk le; 
fuèkkZj.k ls fd;k tk ldrk FkkA 

mDr ?kVuk ls deZpkjh nq[kh vkSj Øksfèkr gSA KkrO; 
gS fd fcuk deZPkkfj;ksa ds lg;ksx ds lsok lqn`<+ ugha dh tk 
ldrh ,oa iqfyl cy ds lgkjs lsok ugha pykbZ tk ldrhA

vr% fuosnu gS fd xyrh djus okys] HksnHkko 
djus okys] vkSj 'k=qrkiw.kZ dk;ZOkkgh djus ds fy, eq[; 
egkizcaèkd ds fo:¼ mfpr dk;Zokgh dh tk;A

fnukad 27 ekpZ 2016 dks lEiUu ts-Vh-vks- 
(bysfDVªdYl) ds 20ø dksVs ds vUrxZr lEiUu 
ijh{kk esa dsydqysVj dk bLrseky jksd nsus ls 

lacafèkrA
Vh,Q&28@7 fnukad 13-05-02016 Jherh lqtkrk 

jk;] funs'kd (,p-vkj-)
fnukad 27 ekpZ 2016 dks lEiUu ts-Vh-vks- 

(bysfDVªdy) dh ijh{kk esa dsydqysVj dk bLrseky euk 
dj nsus ls dqN ijh{kkFkhZ dks {kfr gqbZ gSA ,sls ijh{kkFkhZ 
,d dks nks vad ls vuqÙkh.kZ gks ldrs gSaA

ge fufru tSu jksy ua- & 400499 dk vkosnu 
vxzlkfjr djrs gSaA

d`i;k bl ij fopkj djrs gq, mfpr fu.kZ; fn;k tk;A  

o"kZ 2016 dh foHkkxh; ts-Vh-vks (Vh-) ijh{kk ds 
lacaèk esa

Vh-,Q- 14@2 (ch) fnukad 03-05-2016 funs'kd 
(ekud lalkèku)

vknj.kh; egksn;k] d`i;k bl fo"k; ij iwoZ ds gekjs 
i=ksa dk voyksdu djsaA dbZ lfdZyksa us fodykax dksVs 
ds rhu izfr'kr vkj{k.k dks vius vfèklwpuk esa 'kkfey 
ugha fd;k gSA

d`i;k bl ij fopkj djsa rFkk lekèkku lqfuf'pr djsaA

vizR;kf'kr ?kVukØe
ch,l,u,y esa ukWu ,DthD;wfVo deZpkjh la?kksa dh 

ekU;rk gsrq lnL;rk lekiu esa leLr pqukoh izfØ;k 
lekIr gksus ds mijkUr dqy erksa dh la[;k esa voSèk 
rjhdksa ls deh djds pquko ifj.kke ?kksf"kr fd;s x;s 
tks ,d vizR;kf'kr ?kVuk gS] ge bldk izfrjksèk dj 
jgs gSaA geus] lHkh lEcafèkr vfèkdkfj;ksa lfgr eq[; 
Jek;qDr (dsUnzh;) ubZ fnYyh dk è;ku bl voSèkkfud 
izfØ;k dh vksj vkd`"V fd;k gSA
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